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Background



In 2019 YouConnect conducted a study on the
career path of law graduates in cooperation
with Vlerick Business School.

The 2022 study dives deeper into some of the
research questions regarding the legal career
path and incorporates the 2019-2021 period,
while applying a similar methodology as in the
2019 study.

Link to the 2019 Study
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https://youconnect.be/sites/default/files/downloads/LegalLaborMarketStudy21October2019.pdf

Number of law graduates from Belgian universities entering
the labour market has increased by 56% over the last 15 years
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“| can only applaud the rise in popularity of the law
degree. The younger generation will play a pivotal
role in our goal for a faster, more efficient and
better justice system in Belgium.”
Vincent Van Quickenborne,
Vice Prime Minister and Minister of Justice
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“This study gives a unigue insight into the

career choices and opportunities for our law

students and alumni. It is interesting to see how

options taken by law graduates during and

after their university track impact on the further
career development”

Michel Tison,
Dean of the Faculty of
Law and Criminology, UGent.

— -

YouConnect



Research questions

What is the professional occupation of
law graduates?

How did their career evolve over time?

Did the career path of law graduates
change over time?

Are there differences noticeable between
the career path of female and male law
graduates?




Using LinkedIn to
collect data



Linkedln Use of Law Graduates

Law graduates (especially the younger generation) share their career path on LinkedIn
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A representative sample of 1402 law graduates has been
gathered in the summer of 2021 as a basis for further analysis
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University of graduation in our sample
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Academic background
of law graduates



Belgian Law Graduates in 2017-2018
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33% of recent law graduates participated
in an Erasmus program
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Voluntary legal summer internships have become
common practice during the studies
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63% of law graduates obtained an additional
degree, mainly focusing on a specific area of law
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Choice of university has no significant impact on

chances to start a career at a top ranked law firm*
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Based on a sample of 346 law graduates who started their career at a top ranked law firm between 2011 and 2019

* Based on Chambers rankings 2021
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The legal career:
the first employer



More than 50% of law graduates started their career in
a law firm, making it by far the most popular choice
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Where law graduates start their career hasn't
evolved much over time
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“Law firms attract most new law graduates as
they offer plenty of opportunities for juniors and
for many law graduates it is an obvious choice
to start their career.

Law graduates consider law firms a good
place to start their career as they learn or
improve a lot of useful skills during the
internship: drafting, negotiating, attention to
detail, time management, ...”
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Recent law graduates leave their first employer
sooner than in the past
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After 5 years, 68% of recent
law graduates have switched
employers at least once

Difference is
especially
noticeable in the
first 2 years
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Unlike in the past recent female law graduates leave
their first employer sooner than male law graduates
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Legal career path analysis:
a closer look at law firms



Law firm starters are more loyal to their first employer
compared to starters in other sectors
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... however, law graduates are leaving the law firm
industry sooner than they did in the past
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Women leave the law firm industry
sooner than men...
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% of women
that left the
law firm
industry

... and younger women leave even sooner
than in the past
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“After 10 years almost 50% of the female
starters in law firms have left the bar,
compared to only 28% of male starters.

Despite the recent rise in awareness and
actions taken in this regard, female lawyers are
leaving the bar sooner than before”

YouConnect



gz\l

"4

N
®
2K

[l &

v Qo §

Connect

partners for legal & hr talent



